


COMPONENTS OF PRODUCTIVE GROUP WORK


When faculty apply active, collaborative, and/or cooperative learning in groups, some instructional behaviors indicate that these methods are effective. For example, the instructor: 

· Provides training on active learning processes – i.e. the instructor does not assume students inherently understand how best to work in groups.

· Discusses or hands out clear, organized instructions in order for learners to complete the activity, including an appropriate time frame.

· Explains the purpose and anticipated results for the activity.

· Verifies that students understand the instructions and the process.

· Clearly identifies expected roles and behaviors required to successfully complete the activity.

· Provides a means of addressing issues arising from non-contributing or dominating group members.

· Remains active during the activity by monitoring progress, offering suggestions, answering questions, and keeping learners “on task.”

· Facilitates, but does not dominate, the activity.

· Ensures opportunities to review the process and outcomes via plenary reports, presentations, a question and answer session, or discussion.

· Provides clear information about grading the components of group work.



Adapted from Peer Review Handbook, Penn State, OVPCC 
Schreyer Institute for Teaching Excellence, Penn State. 
schreyerinstitute.psu.edu 

